
ALARMING TRENDS IN SOUTH CAROLINA: 
IMPACT ON HEALTHCARE WORKFORCE
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BY THE NUMBERS:

WE LOSEWE LOSE          
OF OUR GRADSOF OUR GRADS
EACH YEAR!EACH YEAR!
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LEFT SC

Medical University of South Carolina (MUSC) and 
University of South Carolina (USC) 

Nurse Anesthesia Programs

KEEP OUR WORKFORCE IN SOUTH CAROLINA!KEEP OUR WORKFORCE IN SOUTH CAROLINA!

Leave the StateLeave the State
2 OUT OF 5 GRADUATES
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OF GRADUATES LEAVING SC MOVEOF GRADUATES LEAVING SC MOVE
TO THE 43 STATES WITHOUTTO THE 43 STATES WITHOUT
SUPERVISION LANGUAGE IN THEIRSUPERVISION LANGUAGE IN THEIR
NURSING OR MEDICAL LAWS &NURSING OR MEDICAL LAWS &
REGULATIONS.REGULATIONS.

ACCORDING TO THE LARGEST MOST
COMPREHENSIVE ANESTHESIA
EMPLOYMENT RESOURCE,
G ASWORK.COM, THERE ARE 202 CRNA
JOB OPENINGS IN SOUTH CAROLINA.
LET‘S WORK TO KEEP THE WORKFORCE
WE ARE EDUCATING!

Data Source: AANA Membership Services, South Carolina Nurse Anesthesia Program
Data as Required by the Council of Accreditation of Nurse Anesthesia Educational
Programs

TWO SC PUBLIC INSTITUTIONS
ARE EDUCATING OUR NEXT 

STAYED IN SC

181 131131

GENERATION OF CRNA ANESTHESIA
PROFESSIONALS, DON’T WE WANT TO
KEEP THIS RESOURCE IN SOUTH
CAROLINA?

OUR ANESTHESIA STAFFING NEEDS
CONTINUE TO GROW.


